DOMESTIC WORKER EMPLOYMENT CONTRACT

This Domestic Worker Employment Contract ("Contract") is made and entered into on [CONTRACT DATE].

BETWEEN

[EMPLOYER NAME], residing at [EMPLOYER ADDRESS] (the "Employer"),

AND

[DOMESTIC WORKER NAME], residing at [DOMESTIC WORKER ADDRESS] (the "Domestic Worker").

The Employer and the Domestic Worker may be referred to individually as a "Party" and collectively as the "Parties."

RE: TERMS AND CONDITIONS OF EMPLOYMENT FOR DOMESTIC SERVICES

1. EMPLOYMENT INFORMATION

1.1 Position Title: The Domestic Worker is hired as a [POSITION TITLE], which may include the following duties: [DUTIES DESCRIPTION].

1.2 Employment Start Date: The employment shall commence on [EMPLOYMENT START DATE].

1.3 Employment Type: This employment is [FULL-TIME / PART-TIME / TEMPORARY / LIVE-IN / LIVE-OUT].

1.4 Work Location: The Domestic Worker shall primarily perform services at [WORK LOCATION ADDRESS].

1.5 Probationary Period: The first [PROBATION PERIOD LENGTH] of employment shall be a probationary period, during which either Party may terminate this Contract with [PROBATION TERMINATION NOTICE PERIOD] notice.

2. DUTIES AND RESPONSIBILITIES

2.1 General Duties: The Domestic Worker shall perform the following duties: [LIST OF DUTIES].

2.2 Additional Duties: The Employer may assign additional reasonable duties consistent with the position, provided such duties are communicated in writing and agreed upon by both Parties.

2.3 Standard of Performance: The Domestic Worker shall perform all duties with reasonable care, skill, and diligence, and shall follow all lawful and reasonable instructions given by the Employer.

2.4 Prohibited Duties: The Domestic Worker shall not be required to perform any illegal, unsafe, or unreasonable tasks outside the scope of domestic work.

3. WORKING HOURS AND SCHEDULE

3.1 Regular Working Hours: The Domestic Worker shall work [NUMBER OF HOURS] hours per [DAY / WEEK / MONTH], scheduled as follows: [DETAILED SCHEDULE].

3.2 Rest Breaks: The Domestic Worker shall be entitled to [NUMBER AND LENGTH OF REST BREAKS] during each working day.

3.3 Days Off: The Domestic Worker shall be entitled to [NUMBER] day(s) off per week, which shall be [SPECIFY DAYS].

3.4 Overtime: Any work performed beyond the regular working hours shall be compensated at [OVERTIME RATE] per hour, unless otherwise agreed in writing.

3.5 Live-In Arrangements: If the Domestic Worker resides at the work location, the following accommodations and conditions apply: [DESCRIBE ACCOMMODATIONS, PRIVACY, AND OFF-DUTY HOURS].

4. COMPENSATION AND PAYMENT

4.1 Wages: The Employer shall pay the Domestic Worker [AMOUNT] per [HOUR / DAY / WEEK / MONTH], payable on [PAYMENT FREQUENCY] by [PAYMENT METHOD].

4.2 Overtime Pay: Overtime shall be paid at [OVERTIME RATE] per hour.

4.3 Deductions: The following deductions are authorized: [LIST AUTHORIZED DEDUCTIONS, E.G., TAXES, SOCIAL SECURITY, INSURANCE]. No other deductions shall be made without the Domestic Worker's written consent or as required by law.

4.4 Payment Records: The Employer shall maintain accurate records of all payments made and shall provide the Domestic Worker with a written payslip or statement for each payment.

4.5 Annual Increase: The Domestic Worker's wages shall be reviewed [ANNUALLY / AT SPECIFIED INTERVALS] and may be adjusted by [PERCENTAGE OR AMOUNT] or as agreed upon by both Parties.

5. BENEFITS AND ALLOWANCES

5.1 Paid Leave: The Domestic Worker shall be entitled to [NUMBER] days of paid annual leave per year, to be taken at times agreed upon by both Parties.

5.2 Sick Leave: The Domestic Worker shall be entitled to [NUMBER] days of paid sick leave per year, subject to [NOTIFICATION AND DOCUMENTATION REQUIREMENTS].

5.3 Public Holidays: The Domestic Worker shall be entitled to [PAID / UNPAID] leave on [LIST PUBLIC HOLIDAYS OR REFERENCE TO NATIONAL HOLIDAYS].

5.4 Maternity/Paternity Leave: The Domestic Worker shall be entitled to [NUMBER] weeks of [PAID / UNPAID] maternity or paternity leave in accordance with [APPLICABLE LAW OR POLICY].

5.5 Health Insurance: The Employer shall [PROVIDE / CONTRIBUTE TO] health insurance coverage as follows: [DESCRIBE COVERAGE].

5.6 Transportation Allowance: The Employer shall provide [AMOUNT OR DESCRIPTION] for transportation costs incurred by the Domestic Worker.

5.7 Meals and Lodging: If applicable, the Employer shall provide [MEALS / LODGING / BOTH] as part of the compensation package, valued at [VALUE OR DESCRIPTION].

6. EMPLOYER OBLIGATIONS

6.1 Safe Working Environment: The Employer shall provide a safe, healthy, and lawful working environment free from harassment, abuse, and discrimination.

6.2 Provision of Supplies: The Employer shall provide all necessary cleaning supplies, equipment, and materials required for the Domestic Worker to perform their duties.

6.3 Respect and Dignity: The Employer shall treat the Domestic Worker with respect and dignity and shall not engage in any form of verbal, physical, or psychological abuse.

6.4 Legal Compliance: The Employer shall comply with all applicable labor laws, including those relating to wages, working hours, and employment conditions.

6.5 Privacy: The Employer shall respect the Domestic Worker's privacy, particularly in live-in arrangements, and shall not intrude upon their personal space or belongings.

7. DOMESTIC WORKER OBLIGATIONS

7.1 Punctuality and Attendance: The Domestic Worker shall be punctual and regularly attend work as scheduled, and shall notify the Employer as soon as possible if unable to attend.

7.2 Confidentiality: The Domestic Worker shall keep confidential all personal, financial, and private information of the Employer and their household, both during and after employment.

7.3 Care of Property: The Domestic Worker shall take reasonable care of the Employer's property and shall report any damage or loss promptly.

7.4 Professional Conduct: The Domestic Worker shall conduct themselves professionally and refrain from any behavior that may harm the Employer's household or reputation.

7.5 Compliance with House Rules: The Domestic Worker shall comply with all reasonable house rules provided in writing by the Employer, including those relating to [SPECIFY RULES, E.G., NO SMOKING, GUEST POLICIES].

8. TERMINATION OF EMPLOYMENT

8.1 Termination by Either Party: Either Party may terminate this Contract by providing [NOTICE PERIOD] written notice to the other Party.

8.2 Termination for Cause: The Employer may terminate this Contract immediately without notice for cause, including but not limited to: [LIST CAUSES, E.G., THEFT, ABUSE, GROSS NEGLIGENCE, BREACH OF CONTRACT].

8.3 Termination by Domestic Worker: The Domestic Worker may terminate this Contract immediately without notice if the Employer commits a material breach, including but not limited to: [LIST CAUSES, E.G., NON-PAYMENT, ABUSE, UNSAFE CONDITIONS].

8.4 Final Payment: Upon termination, the Employer shall pay all outstanding wages, accrued leave, and any other amounts due to the Domestic Worker within [NUMBER] days.

8.5 Return of Property: Upon termination, the Domestic Worker shall return all property belonging to the Employer, including keys, uniforms, and equipment.

9. DISPUTE RESOLUTION

9.1 Negotiation: The Parties shall first attempt to resolve any dispute arising out of or relating to this Contract through good-faith negotiation.

9.2 Mediation: If negotiation fails, the Parties agree to submit the dispute to mediation administered by [MEDIATION SERVICE OR LOCATION] before resorting to arbitration or litigation.

9.3 Arbitration: If mediation fails, the dispute shall be resolved by binding arbitration in accordance with the rules of [ARBITRATION ORGANIZATION], and judgment upon the award may be entered in any court having jurisdiction.

9.4 Governing Law: This Contract shall be governed by and construed in accordance with the laws of [GOVERNING JURISDICTION].

10. GENERAL PROVISIONS

10.1 Entire Agreement: This Contract constitutes the entire agreement between the Parties and supersedes all prior agreements, understandings, and representations, whether written or oral.

10.2 Amendments: Any amendment to this Contract must be in writing and signed by both Parties.

10.3 Severability: If any provision of this Contract is held invalid or unenforceable, the remaining provisions shall continue in full force and effect.

10.4 Waiver: No waiver of any provision of this Contract shall be effective unless in writing and signed by the waiving Party.

10.5 Assignment: The Domestic Worker may not assign this Contract or any rights or obligations hereunder without the Employer's prior written consent.

10.6 Notices: All notices under this Contract shall be in writing and delivered personally, by mail, or by email to the addresses set forth above or such other addresses as the Parties may designate in writing.

10.7 Counterparts: This Contract may be executed in counterparts, each of which shall be deemed an original, and all of which together shall constitute one and the same instrument.

11. SIGNATURES

IN WITNESS WHEREOF, the Parties have executed this Contract as of the date first written above.

EMPLOYER:

Signature: ______________________________

Name: [EMPLOYER NAME]

Date: [EMPLOYER SIGNATURE DATE]

DOMESTIC WORKER:

Signature: ______________________________

Name: [DOMESTIC WORKER NAME]

Date: [DOMESTIC WORKER SIGNATURE DATE]

WITNESS (IF REQUIRED):

Signature: ______________________________

Name: [WITNESS NAME]

Date: [WITNESS SIGNATURE DATE]
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