NONSOLICITATION AGREEMENT FOR STAFFING AGENCIES

This Nonsolicitation Agreement (the "Agreement") is entered into as of [EFFECTIVE DATE].

BETWEEN:

[STAFFING AGENCY NAME]

[STAFFING AGENCY ADDRESS LINE 1]

[STAFFING AGENCY ADDRESS LINE 2]

[CITY, STATE, ZIP CODE]

(the "Company")

AND:

[EMPLOYEE NAME]

[EMPLOYEE ADDRESS LINE 1]

[EMPLOYEE ADDRESS LINE 2]

[CITY, STATE, ZIP CODE]

(the "Employee")

RE: Nonsolicitation of Clients, Candidates, and Employees

1. DEFINITIONS

1.1 "Company" means [STAFFING AGENCY NAME], its subsidiaries, affiliates, successors, and assigns.

1.2 "Employee" means [EMPLOYEE NAME], including any position held with the Company.

1.3 "Confidential Information" means all non-public information relating to the Company's business, including client lists, candidate lists, pricing, margins, contracts, business methods, and trade secrets.

1.4 "Client" means any person or entity that has engaged the Company for staffing services or with whom the Company has had substantive business discussions during the Lookback Period.

1.5 "Candidate" means any person who has been submitted, placed, or discussed by the Company with a Client during the Lookback Period.

1.6 "Lookback Period" means the [NUMBER] months immediately preceding the termination of the Employee's employment with the Company.

1.7 "Restricted Period" means the period commencing on the date of termination of the Employee's employment and continuing for [NUMBER] months thereafter.

1.8 "Restricted Territory" means [GEOGRAPHIC AREA, e.g., the United States, the State of [STATE], or [SPECIFIC COUNTIES/REGIONS]].

1.9 "Termination" means the voluntary or involuntary ending of the Employee's employment with the Company, with or without cause.

2. CONFIDENTIALITY

2.1 The Employee acknowledges that during employment, the Employee will have access to Confidential Information.

2.2 The Employee agrees to hold all Confidential Information in strict confidence and not to disclose, use, copy, or distribute it except as required to perform duties for the Company.

2.3 This confidentiality obligation survives termination of employment indefinitely or until the information becomes publicly available through no fault of the Employee.

3. NONSOLICITATION OF CLIENTS

3.1 During the Restricted Period and within the Restricted Territory, the Employee shall not, directly or indirectly, solicit, divert, or attempt to solicit or divert any Client of the Company for the purpose of providing staffing services or any services competitive with those of the Company.

3.2 This restriction applies only to Clients with whom the Employee had material contact or about whom the Employee obtained Confidential Information during the Lookback Period.

3.3 The Employee shall not accept staffing assignments or engagements from any such Client without the prior written consent of the Company.

4. NONSOLICITATION OF CANDIDATES

4.1 During the Restricted Period and within the Restricted Territory, the Employee shall not, directly or indirectly, solicit, recruit, or place any Candidate of the Company for the purpose of providing staffing services.

4.2 This restriction applies only to Candidates with whom the Employee had material contact or about whom the Employee obtained Confidential Information during the Lookback Period.

4.3 The Employee shall not induce or attempt to induce any Candidate to terminate or reduce their relationship with the Company.

5. NONSOLICITATION OF EMPLOYEES

5.1 During the Restricted Period and within the Restricted Territory, the Employee shall not, directly or indirectly, solicit, recruit, hire, or attempt to solicit, recruit, or hire any employee, contractor, or consultant of the Company.

5.2 This restriction applies to any person employed or engaged by the Company at any time during the [NUMBER] months preceding the Employee's termination.

5.3 This restriction does not prohibit general advertisements not specifically targeted at Company personnel.

6. NONCOMPETITION

6.1 During the Restricted Period and within the Restricted Territory, the Employee shall not, directly or indirectly, engage in, own, manage, operate, control, be employed by, or participate in any business that provides staffing services competitive with the Company.

6.2 This restriction shall apply only to the extent permitted by applicable law and is limited to the specific services the Employee provided to the Company.

6.3 Nothing in this Section prohibits the Employee from owning passive investments of less than [PERCENTAGE]% in a publicly traded company.

7. CONSIDERATION

7.1 In consideration of the Employee's obligations under this Agreement, the Company agrees to provide the Employee with [CONSIDERATION, e.g., continued employment, access to Confidential Information, a signing bonus of $[AMOUNT], or severance of $[AMOUNT]].

7.2 The Employee acknowledges that the consideration is adequate and sufficient.

8. REASONABLENESS AND ACKNOWLEDGMENTS

8.1 The Employee acknowledges that the restrictions in this Agreement are reasonable in duration, geographic scope, and scope of activity.

8.2 The Employee acknowledges that the restrictions are necessary to protect the Company's legitimate business interests, including Confidential Information, client relationships, candidate relationships, and goodwill.

8.3 The Employee acknowledges that the restrictions will not prevent the Employee from earning a livelihood.

9. REMEDIES

9.1 The Employee acknowledges that a breach of this Agreement will cause irreparable harm to the Company for which monetary damages would be inadequate.

9.2 In the event of a breach or threatened breach, the Company shall be entitled to seek injunctive relief, specific performance, and other equitable remedies, in addition to any other remedies available at law or in equity.

9.3 The Company shall be entitled to recover its reasonable attorneys' fees and costs incurred in enforcing this Agreement.

9.4 The Restricted Period shall be extended by the duration of any violation of this Agreement.

10. GOVERNING LAW AND VENUE

10.1 This Agreement shall be governed by and construed in accordance with the laws of the State of [STATE].

10.2 The parties consent to the exclusive jurisdiction and venue of the state and federal courts located in [COUNTY, STATE] for any dispute arising under this Agreement.

11. SEVERABILITY

11.1 If any provision of this Agreement is held invalid or unenforceable, the remaining provisions shall remain in full force and effect.

11.2 If any provision is held unenforceable due to overbreadth, the parties agree that the provision shall be reformed to the maximum extent permitted by law.

12. ENTIRE AGREEMENT

12.1 This Agreement constitutes the entire agreement between the parties concerning its subject matter and supersedes all prior agreements, understandings, and representations.

12.2 This Agreement may not be amended except by a written instrument signed by both parties.

13. NO WAIVER

13.1 The failure of the Company to enforce any provision of this Agreement shall not constitute a waiver of that provision or any other provision.

14. ASSIGNMENT

14.1 The Company may assign this Agreement to any successor, affiliate, or purchaser of all or substantially all of its assets or equity.

14.2 The Employee may not assign this Agreement.

15. AT-WILL EMPLOYMENT

15.1 Nothing in this Agreement shall be construed to alter the at-will nature of the Employee's employment, if applicable.

15.2 Either party may terminate the employment relationship at any time, with or without cause, subject to applicable law.

16. SURVIVAL

16.1 The obligations in Sections 2 through 9 shall survive the termination of the Employee's employment and this Agreement.

17. COUNTERPARTS

17.1 This Agreement may be executed in counterparts, each of which shall be deemed an original, and all of which together shall constitute one instrument.

17.2 Electronic signatures shall be deemed valid and binding.

18. NOTICES

18.1 All notices under this Agreement shall be in writing and delivered to the addresses set forth above or to such other address as a party may designate in writing.

18.2 Notices shall be deemed given upon personal delivery, receipt by certified mail, or receipt by nationally recognized overnight courier.

19. VOLUNTARY AGREEMENT

19.1 The Employee acknowledges that they have read this Agreement, understand its terms, and have had the opportunity to consult with legal counsel of their choosing.

19.2 The Employee enters into this Agreement voluntarily and without duress or coercion.

20. SIGNATURES

IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective Date.

COMPANY:

[STAFFING AGENCY NAME]

By: _______________________________

Name: [AUTHORIZED SIGNATORY NAME]

Title: [AUTHORIZED SIGNATORY TITLE]

Date: [COMPANY SIGNATURE DATE]

EMPLOYEE:

[EMPLOYEE NAME]

Signature: _______________________________

Date: [EMPLOYEE SIGNATURE DATE]
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