TEMPORARY WORKER PLACEMENT AGREEMENT FORM

[PLACEMENT AGENCY NAME]

[PLACEMENT AGENCY STREET ADDRESS]
[PLACEMENT AGENCY CITY, STATE, ZIP]

[PLACEMENT AGENCY PHONE NUMBER]
[PLACEMENT AGENCY EMAIL ADDRESS]

[HIRING EMPLOYER NAME]
[HIRING EMPLOYER STREET ADDRESS]

[HIRING EMPLOYER CITY, STATE, ZIP]
[HIRING EMPLOYER PHONE NUMBER]

[HIRING EMPLOYER EMAIL ADDRESS]

[TEMPORARY WORKER FULL NAME]

[TEMPORARY WORKER STREET ADDRESS]
[TEMPORARY WORKER CITY, STATE, ZIP]

[TEMPORARY WORKER PHONE NUMBER]
[TEMPORARY WORKER EMAIL ADDRESS]

AGREEMENT DATE: [AGREEMENT DATE]

RE: PLACEMENT OF TEMPORARY WORKER [TEMPORARY WORKER FULL NAME]

1. PARTIES AND RECITALS
1.1 Placement Agency: [PLACEMENT AGENCY NAME], a [STATE OF INCORPORATION]
[ENTITY TYPE] with its principal place of business at [PLACEMENT AGENCY STREET ADDRESS].
1.2 Hiring Employer: [HIRING EMPLOYER NAME], a [STATE OF INCORPORATION]
[ENTITY TYPE] with its principal place of business at [HIRING EMPLOYER STREET ADDRESS].
1.3 Temporary Worker: [TEMPORARY WORKER FULL NAME], an individual residing at [TEMPORARY WORKER STREET ADDRESS].
1.4 Purpose: The Placement Agency agrees to place the Temporary Worker with the Hiring Employer on a temporary basis, and the Hiring Employer agrees to engage the Temporary Worker, on the terms and conditions set forth in this Agreement.

2. POSITION AND DUTIES
2.1 Job Title: [JOB TITLE].
2.2 Job Description and Duties: [DESCRIPTION OF DUTIES AND RESPONSIBILITIES].
2.3 Work Location: [WORK LOCATION ADDRESS].
2.4 Reporting Supervisor: [SUPERVISOR NAME AND TITLE].
2.5 Work Schedule: [WORK SCHEDULE, INCLUDING DAYS AND HOURS].
2.6 Estimated Hours Per Week: [ESTIMATED HOURS PER WEEK].

3. TERM OF PLACEMENT
3.1 Start Date: [PLACEMENT START DATE].
3.2 End Date: [PLACEMENT END DATE].
3.3 Renewal or Extension: This placement may be extended only by written agreement of the Placement Agency and the Hiring Employer, as documented in [WRITTEN AMENDMENT OR EXTENSION FORM].
3.4 Termination for Convenience: Either the Placement Agency or the Hiring Employer may terminate this placement upon [NUMBER] days' prior written notice to the other party and to the Temporary Worker.
3.5 Termination for Cause: Either party may terminate this placement immediately upon written notice for material breach, misconduct, safety violation, or failure to perform assigned duties.

4. RATE OF PAY AND INVOICING
4.1 Bill Rate to Hiring Employer: [BILL RATE PER HOUR] per hour.
4.2 Overtime Bill Rate: [OVERTIME BILL RATE PER HOUR] per hour for hours exceeding [OVERTIME THRESHOLD] per week.
4.3 Temporary Worker Pay Rate: [WORKER PAY RATE PER HOUR] per hour, payable by the Placement Agency.
4.4 Invoicing Frequency: [INVOICING FREQUENCY, E.G., WEEKLY, BIWEEKLY].
4.5 Payment Terms: Payment is due within [NUMBER] days of the invoice date.
4.6 Late Payment: Late payments shall accrue interest at [LATE PAYMENT INTEREST RATE] per month or the maximum rate permitted by law, whichever is lower.
4.7 Timesheets: The Hiring Employer shall approve the Temporary Worker's timesheets by [TIMESHEET APPROVAL DEADLINE] each [PAY PERIOD].

5. EMPLOYMENT RELATIONSHIP
5.1 Sole Employer: The Temporary Worker shall remain at all times an employee of the Placement Agency and not of the Hiring Employer.
5.2 No Co-Employment: Nothing in this Agreement creates a joint employment, partnership, or agency relationship between the Placement Agency and the Hiring Employer with respect to the Temporary Worker, except as required by law.
5.3 Payroll and Taxes: The Placement Agency shall be solely responsible for payroll, withholding, unemployment insurance, workers' compensation, and all other employer obligations for the Temporary Worker.
5.4 Supervision: The Hiring Employer shall direct the day-to-day work activities of the Temporary Worker at the work location, consistent with the job description in Section

2.

6. WORKER RESPONSIBILITIES
6.1 Compliance with Rules: The Temporary Worker shall comply with all lawful policies, rules, and procedures of the Hiring Employer at the work location.
6.2 Attendance and Punctuality: The Temporary Worker shall report to work on time and notify the Hiring Employer and the Placement Agency of any absence as soon as practicable.
6.3 Confidentiality: The Temporary Worker shall keep confidential all proprietary and confidential information of the Hiring Employer and shall not disclose it to any third party.
6.4 Safety: The Temporary Worker shall follow all safety rules and shall report any workplace injury or hazard immediately to the Hiring Employer and the Placement Agency.
6.5 Return of Property: The Temporary Worker shall return all property, equipment, badges, and documents of the Hiring Employer upon the end of the placement.

7. HIRING EMPLOYER RESPONSIBILITIES
7.1 Safe Workplace: The Hiring Employer shall provide a safe work environment in compliance with all applicable occupational safety and health laws.
7.2 Orientation and Training: The Hiring Employer shall provide necessary orientation, training, and equipment for the Temporary Worker to perform the assigned duties.
7.3 Non-Discrimination and Harassment: The Hiring Employer shall maintain a workplace free from unlawful discrimination and harassment.
7.4 Worksite Policies: The Hiring Employer shall inform the Temporary Worker of all relevant worksite policies, including hours, breaks, and conduct rules.
7.5 Injury Reporting: The Hiring Employer shall promptly notify the Placement Agency of any workplace injury, accident, or incident involving the Temporary Worker.

8. CONVERSION AND DIRECT HIRE
8.1 Conversion Fee: If the Hiring Employer hires the Temporary Worker directly or through another agency during the placement or within [CONVERSION PERIOD] days after the end of the placement, the Hiring Employer shall pay the Placement Agency a conversion fee of [CONVERSION FEE AMOUNT OR PERCENTAGE].
8.2 Notice of Intent to Hire: The Hiring Employer shall notify the Placement Agency in writing of any intent to hire the Temporary Worker directly before extending an offer.
8.3 Waiver of Conversion Fee: The conversion fee shall be waived if [CONDITIONS FOR WAIVER].

9. INSURANCE AND LIABILITY
9.1 Placement Agency Insurance: The Placement Agency shall maintain workers' compensation insurance and general liability insurance with limits of not less than [INSURANCE LIMIT AMOUNT].
9.2 Hiring Employer Insurance: The Hiring Employer shall maintain general liability insurance and, if applicable, professional liability insurance with limits of not less than [INSURANCE LIMIT AMOUNT].
9.3 Certificates of Insurance: Each party shall provide the other with certificates of insurance upon request.
9.4 Indemnification: Each party shall indemnify and hold harmless the other party from claims arising out of its own negligent acts or omissions in connection with this Agreement.

10. CONFIDENTIALITY AND INTELLECTUAL PROPERTY
10.1 Confidential Information: Each party shall protect the confidential information of the other party and use it only for purposes of this Agreement.
10.2 Work Product: All work product created by the Temporary Worker in the course of the placement shall be the property of the Hiring Employer, subject to applicable law.
10.3 Survival: The obligations in this Section shall survive termination of this Agreement.

11. NON-SOLICITATION
11.1 Worker Non-Solicitation: During the placement and for [NON-SOLICITATION PERIOD] thereafter, the Hiring Employer shall not solicit or induce any other employee of the Placement Agency to leave its employment, except as permitted under Section

8.
11.2 Client Non-Solicitation: During the placement and for
[NON-SOLICITATION PERIOD] thereafter, the Placement Agency shall not solicit the Hiring Employer's clients or customers for the purpose of displacing the Hiring Employer.

12. TERMINATION
12.1 Termination by Placement Agency: The Placement Agency may terminate this Agreement upon [NUMBER] days' written notice if the Hiring Employer fails to cure a material breach within [CURE PERIOD] days of written notice.
12.2 Termination by Hiring Employer: The Hiring Employer may terminate this Agreement upon [NUMBER] days' written notice if the Placement Agency fails to cure a material breach within [CURE PERIOD] days of written notice.
12.3 Immediate Termination: Either party may terminate immediately if the other party becomes insolvent, files for bankruptcy, or engages in unlawful conduct.
12.4 Effect of Termination: Upon termination, the Hiring Employer shall pay all amounts due for services performed through the termination date, and the Temporary Worker shall return all property of the Hiring Employer.

13. DISPUTE RESOLUTION
13.1 Negotiation: The parties shall first attempt to resolve any dispute through good-faith negotiation.
13.2 Mediation: If negotiation fails, the parties shall submit the dispute to mediation administered by [MEDIATION PROVIDER] in [MEDIATION LOCATION].
13.3 Arbitration: If mediation fails, the dispute shall be resolved by binding arbitration administered by [ARBITRATION PROVIDER] in [ARBITRATION LOCATION] under its rules then in effect.
13.4 Governing Law: This Agreement shall be governed by the laws of the State of [GOVERNING LAW STATE].

14. GENERAL PROVISIONS
14.1 Entire Agreement: This Agreement constitutes the entire agreement between the parties and supersedes all prior agreements and understandings relating to its subject matter.
14.2 Amendment: This Agreement may be amended only by a written instrument signed by both parties.
14.3 Severability: If any provision of this Agreement is held invalid or unenforceable, the remaining provisions shall remain in full force and effect.
14.4 Waiver: No waiver of any provision shall be effective unless in writing and signed by the waiving party.
14.5 Assignment: Neither party may assign this Agreement without the prior written consent of the other party, except in connection with a merger or sale of substantially all assets.
14.6 Notices: All notices shall be in writing and delivered to the addresses set forth in Section 1, or to such other address as a party designates in writing.
14.7 Counterparts: This Agreement may be executed in counterparts, each of which shall be deemed an original and all of which together shall constitute one instrument.
14.8 Force Majeure: Neither party shall be liable for delays or failures in performance caused by events beyond its reasonable control, including natural disasters, acts of government, or labor disputes.

15. SIGNATURES
15.1 Placement Agency Signature: By signing below, the Placement Agency agrees to the terms of this Agreement.

PLACEMENT AGENCY AUTHORIZED SIGNATORY NAME: [PLACEMENT AGENCY SIGNATORY NAME]

PLACEMENT AGENCY AUTHORIZED SIGNATORY TITLE: [PLACEMENT AGENCY SIGNATORY TITLE]

PLACEMENT AGENCY SIGNATURE: [PLACEMENT AGENCY SIGNATURE]

PLACEMENT AGENCY SIGNATURE DATE: [PLACEMENT AGENCY SIGNATURE DATE]
15.2 Hiring Employer Signature: By signing below, the Hiring Employer agrees to the terms of this Agreement.

HIRING EMPLOYER AUTHORIZED SIGNATORY NAME: [HIRING EMPLOYER SIGNATORY NAME]

HIRING EMPLOYER AUTHORIZED SIGNATORY TITLE: [HIRING EMPLOYER SIGNATORY TITLE]

HIRING EMPLOYER SIGNATURE: [HIRING EMPLOYER SIGNATURE]

HIRING EMPLOYER SIGNATURE DATE: [HIRING EMPLOYER SIGNATURE DATE]
15.3 Temporary Worker Acknowledgment: By signing below, the Temporary Worker acknowledges receipt of this Agreement and agrees to comply with its terms applicable to the Temporary Worker.

TEMPORARY WORKER SIGNATURE: [TEMPORARY WORKER SIGNATURE]

TEMPORARY WORKER SIGNATURE DATE: [TEMPORARY WORKER SIGNATURE DATE]

WITNESS NAME: [WITNESS NAME]

WITNESS SIGNATURE: [WITNESS SIGNATURE]

WITNESS SIGNATURE DATE: [WITNESS SIGNATURE DATE]
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